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JOB 
TITLE :
 
 Sales and 

Marketing Assistant  
 
JOB T ITLE :    SENIOR INTERNAL AUDIT MANAGER  
REPORTS TO :   DIRECTOR OF FINANCIAL REPORTING 
DEPARTMENT:  FINANCE & ACCOUNTING  
LOCATION:    OXNARD, CA 
 
  
Mission Produce is a global leader in the worldwide avocado business, with additional offerings in mangos. Since 
1983, we have invested in people, state-of-the-art technology, and avocado-specific and ripening infrastructure 
to expertly serve our customers, growers, and partners in over 25 countries. We own and operate four packing 
facilities in multiple global locations including California, Mexico, and Peru. Our global distribution network 
includes strategically placed forward distribution centers in North America, China, and Europe, which promote 
company expansion into new territories and categories. Throughout our history, we have remained rooted in 
honesty, respect, and loyalty to provide a year-round supply of high-quality fruit from field to fork. 
 
JOB SUMMARY 
This is a UNIQUE career opportunity to be part of a growing post-IPO company! Following the our 
IPO in 2020, we quickly became a large accelerated filer subject to SOX 404(b) by the next fiscal 
year. We are looking for a MOTIVATED, exceptional and talented individual to lead our growing 
internal audit function. You will have the opportunity to make a DIRECT impact on the business and 
to be a LEADER to our global subsidiaries.  
 
ESSENTIAL DUTIES &  RESPONSIBIL IT IES  

 Lead the Company’s global SOX program and other assigned audits 
 Be a business partner and technical resource to our corporate departments, such as 

finance/accounting, HR, transportation, sourcing and procurement, sales, operations, our distribution 
centers, and of course our international subsidiaries in Peru, Mexico, Europe, Guatemala and more. 

 Ensure successful completion of the annual SOX program 
 Manage the SOX Program budget, internal, and external resources 
 Perform annual SOX scoping and risk assessment, business process walkthroughs, and effectiveness 

testing 
 Coordinate with external auditors on reliance strategy, PBCs, and independent walkthrough/testings 
 Evaluate the impact of control deficiencies and guide remediation efforts as necessary 
 Aid control owners with SOX request lists, documentation, policies and procedures, etc 
 Monitor and ensure timely delivery of PBC requests 
 Evaluate compliance with policies and procedures, identify improvement opportunities, and work with 

process owners to develop solutions 
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 Work with Corporate IT on compliance, segregation of duties, user access, and review over SOC reports 
 Administer the Company’s SOX database, AuditBoard 
 Partner with subsidiary SOX coordinators, holding regular status update meetings and act as a resource 

to advise on best practice 
 Identify & address new risks from changes in the control environment, M&A activity, system changes or 

implementations, or changes in accounting regulations, etc. 
enhancements or implementations, or business transactions 

 Competency in updating, editing and drafting control descriptions, flowcharts and narratives 
 Strong verbal and written communication skills 
  Domestic and international travel approximately 10-25% 

 
MINIMU M QUALIF ICATIONS & REQUIREMENTS 

 Bachelor’s degree in Business, Information Systems, Finance, Accounting, or related field 
 Knowledge of the COSO framework 
 6+ years of progressive audit experience, including the design, implementation, and testing of internal 

controls 
 In-depth knowledge of Sarbanes Oxley requirements 
 Proven track record of leading projects or engagements and teams 
 Strong interpersonal and communication skills 
 Highly proficient in Microsoft Office applications (particularly Excel, Word and Visio) with the ability to 

analyze and troubleshoot issues, develop new and adapt existing spreadsheets  
 Strong ability to be hands-on, work independently, and remain self-motivated with minimal direct 

supervision 
 Excellent problem-solving skills with a strong ability to effectively identify problems by framing issues, 

leveraging data, reaching out to key individuals, and implementing solutions 
 Experience at a Big 4 or mid-tier firm a plus  
 CIA or CISA licensed or eligible for licensure preferred 
 Bilingual in Spanish a plus 
 Experience with an industry-standard automated SOX database software a plus 

  



3 
 

Sa lary  range :  $ 122 ,000-186 ,000 
 

MISS ION PRODUCE CALIFORNIA  EMPLOYEE PR IVACY POLICY  
This privacy policy ("Policy") sets out how Mission Produce uses and protects any information that you may 
give Mission Produce in the context of your employment, job application, or other similar working relationship 
with Mission Produce. This policy also applies to the information we collect about your emergency contacts 
and individuals for whom we administer benefits relating to your employment with us.  

CATEGORIES OF PERSONAL INFORATION WE COLLECT:   

 Identifiers such as your name, postal address, internet protocol address, email address, social security 
number, driver’s license number, passport number, or other similar identifiers. 

 Sensitive information, such as your bank account number, health insurance information, or 
employment history. 

 Characteristics of protected classifications under California or federal law. 
 Internet or other electronic network activity information. 
 Audio, electronic, visual, or similar information. 
 Professional or employment-related information. 
 Inferences drawn from any of the above-listed categories of information 

 
HOW WE USE YOUR PERSONAL INFORMATION:   

We use your personal information to facilitate your relationship with us, including to:  

 identify and recruit employees, including by conducting due diligence into employee backgrounds; 
 administer our benefit plans, including our health plans for dependents; 
 meet our payroll needs; 
 analyze your performance, conduct performance reviews, and adjust your role; 
 maintain records, such as licensure and credentialing records relating to your role; 
 support our HR functions, including handling employee claims, complaints, travel, and administering 

changes to employment status; 
 contact you regarding your work with and relationship to us and in emergency situations; 
 meet our legal requirements, such as confirming that you are eligible to work in the U.S.; 
 maintain the security and confidentiality of our systems and information, including 

but not limited to trade secrets; 
If you have any questions, please contact Becky Alaniz at 
balaniz@missionproduce.com. 
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